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o Lecturer

» Senior lecturer

» Reader (associate professor)
* Professor

* As an individual’s career develops, he or
she may be promoted from the lowest
level to the highest, or to any
intermediate level, as long as the criteria
for the relevant level of promotion are
met




* The College takes into account
contributions to:

 Education =1l

o Research & s

» Leadership and management 5 _))2Y/ 5 saLall
* Profession and practice 4 jlesll g 41l



Education

o Activities include

o Creative and clear teaching 7 »= 5!l 5 &)Y
ool (G

* A well-developed understanding of how
students learn effectively ~:l=ill g 2l=ill dulac agé

e The development and de5|gn of appropriate
curricula 4sliell maliall araaiy ok

* The design of appropriate assessment
methods and course evaluation (b ~xesi



Measures of recognition

Teaching existing courses extremely well jUecl) ()il
Commendations by external examiners J& (3 ¢l

O AN (sl

The receipt of teaching awards ¢ s> e J pasll
ol

Membership of national and/or international
educational committees 4:lsse dele Claas 4y giac

4alle

Acting as an external examiner > )5 (~iesS Jeall
Contributions to student welfare 423l 8 daaloll
Al

Appointment as departmental Senior Tutor (=il
Publications on teaching practice (=l 3k & il
Publications on educational research <=2l & .l

..! .~!\ . o



RESEARCH

Undertaking collaborative research “cles &san Joc

Developing research proposals and funding bids and winning financial
support led aey sl 5 Afiall s yiaal) 2,

Planning, leading and directing research activity and managing a
research team sl Jeall (38 31 )al 5 4aa 531 5 330l 5 aylassl)

Presenting findings at conferences < i gell (8 Zil5) s

Publishing results of research which leads to an established reputation
Allall dranadl 0ld la DU alad) )

Planning and leading research activities of outstanding quality and
national/international repute, which advance the reputation of the

department and the College dxev (e ad yi il Adiad) Adl salal) 5 Jaudadsl)
1Y) 5 andl

Providing expert advice, internally and externally Lls)a <l LAY o8
La s

Contributing to the development and implementation of

departmental/faculty research strategy s>l i) 28505 5 gl 8 daalisall
Adin ) 2K 5 il



Measures of recognition

The quality and quantity of research output 4.5 5 52 5>
¢ ganll il j3a

A sustained track record in attracting research funding
i seall & gad) Jan

A national and/or international reputation for research,
reflected in level of output, level of innovation and the
impact on the discipline or profession; widely )
recognised excellence and reputation among peers 4=«
The award of prizes ¥l s> Ao J sasll

Giving prestigious lectures 42 s yo <l jpalss elac

Membership of national and international committees

e.g. Research Council and professional or government
committees uj;_db Laidlll MJAJA]\ @ALJ\ L_al_umgj\ 4 guac

Work on editorial boards of scholarly journals & Je
43 PP ol PPN ‘.\-‘-’A;,.

Visiting appointments at other institutions ©sLS (sl
A



LEADERSHIP AND MANAGEMENT

» Managing the individual’s own work 32} e 5 )l
Al

 Contributing to the management of the
department/College, & (n aY) 5l & dealoll
A< 5 andl

* Recruiting and selecting staff _Lis) 8 dealill
s gall (paadi

* Managing and motivating staff to achieve their
objectives ~¢dlaal (Gaasil (p )AV) jast 95 )l

* Undertaking effective performance and
development reviews (=33l 1Y) gl

o Acting as an academic adviser or mentor el
ST 25 e ) oS

e Membership of internal and external committees
Joa LAl g RN el & geac



Measures of recognition

e Proven capability to lead and design
research/teaching programmes 338 e & )l <Ll
Araaled g Axing zeal 1 aranal g

 Staff management skills that lead to enhanced
team performance 258 I 5 (pih gall 5ol Gl les
¢IaY) et

e An active interest in personal development and
developing others (3215 (saill ol alia )

e Regular involvement in staff development
activities to develop academic, management and
personal effectiveness skills 2 4ol 4S L)

» Evidence of managing change successfully 32!
).\.\a.d\ 3 )lal Gl:;

 Making effective decisions and solving managerial
problems OO Ja g el Al e 3 a8l



PROVISION AND PRACTICE

* Involvement in consultancies & 45 Ll
» Contributing to continuing professional

development il @@_AJ\ ?“L“M & Aot Lucal!

e Membership and/or leadership of
respected institutions/organisations/peer
review bodies lekiall 338 5 4y gac

e Contributing to improvements in
healthcare “:>all 4le Hll (st 8 daalisal)



Measures of recognition

o Medals and awards <oLdlawal) g 3 el

* A major role in changing and improving
professional practices sk o2 4ses )l daalisdll

o Creative contributions to projects <lelg!
s Ll Al

* Industrial/medical application of research
findings 4= liuall 3 bl & &gl Gla jae Gk
* Innovations in healthcare that are recognised

by a significant audience; patents <= J\55Y!
Zoacallade I 6 LI Axl g cile] silYI
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